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Note: i) Question paper consists of Part A, Part B.
i) Part A is compulsory, which carries 25 marks. In Part A, Answer all questions.
iii) In Part B, Answer-any one question.from each umt Ea{,h questlon came

10 marks and may have a‘ b as sub’ questlonb.

PART - A
(25 Marks)
1. Write short notes on:
a) Structure of Trade Unions in India. [5]
5]

b) Role of Collective. bargamlng in productwrty bargammg _

c) Role of govemment in; Trlpartlsm : (I81Y £\
d)-Contemporary issues in Wage system. SSK S
e) Causes of Labour grievances. [5]
PART - B
(50 Marks)
Explam the drfferent approaches to Industr1a1 Relatlons and brref on IR in comparatlve
[10]"-_
F o nd .. . OR™ =y . _ . 7
3. Dlscuss the legal framework of recognltlon and management of trade unions in Indra and'
outline the trade union act 1926. [10]

4.a)  Discuss the changes in the Labour Management relations in the post- liberalised era in
India.

Brlef on ne gotrated ﬂexlblhty and productmty bargdmm g o 2 [5-+"5']- __
L L LOR- b A
Dlscuss the nuances of negotlatmg skills’ and technlques in ’the context ot collectrve T
bargaining and describe the concept of drafting of an agreement. [10]
6. Compare and contrast social dialogue and tripartism and discuss the reform process with
an illustration. [10]
Explam "learly and comprehenswely the ( ‘fterent types and levels of trlpart' m. [10] _':; 7.
8. What are the main obJ ectives of Factorles Act 1948 and What are the penaltles for
non-compliance of Factories Act, 1948? [10]
OR
9. What is “minimum wage”? Explain the responsibilities of the employers under Minimum

Wage Act, 1948. [ 10]

Exp]am the usual causesdof grrevances

and”h'rieﬂy mention as to how grlevances are settled through conciliation. [10]

OR
11.  Write a note on ‘Standing orders’ and ‘Discipline code’ in the context of industrial
relations. [10]
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